LETTER OF AGREEMENT

BETWEEN

BORGESS MEDICAL CENTER

AND

MICHIGAN NURSES ASSOCIATION

PRE-PAID TUITION

A.  Borgess Medical Center (“Medical Center”) and the Michigan Nurses Association (“Association”) are parties to a collective bargaining agreement covering the period of March 19, 2007, through March 19, 2010, that provides, in Article 15, §A of the Agreement, for tuition reimbursement for bargaining unit members who meet certain requirements.  These requirements are:

1. The employee must have been employed at the Medical Center for at least one (1) year from his/her benefit date;

2. The employee must remain an employee through the completion of the course.

3. Courses must be applicable to a BSN or MSN or otherwise be pre-approved and pertain to a health care related discipline and be degree related. Approval in advance must be obtained by completing the “Educational Reimbursement Form.”
4. After the course has been completed, the original form will then be resubmitted, with a copy of the grade attained for the course and receipt of tuition payment, clinical fees, lab fees, and deferred payment.

5. The employee who has received a tuition reimbursement must remain employed with the Medical Center for twelve (12) months after completion of the program or will be required to reimburse the Medical Center for the tuition reimbursement.

B.  The Medical Center desires, for the remainder of the contract term, to pre-pay tuition to bargaining unit members of the Association in exchange for a modification to the above requirement delineated in No. 5.  Following discussions between the parties, the Medical Center and the Association agree to allow as an optional method of tuition payment for pre-paid tuition to bargaining unit members who meet the following requirements in addition to Nos. 1, 2, 3 and 4 above:

1. The employee who opts to receive pre-paid tuition, rather than tuition reimbursement, must complete and comply with the Medical Center’s “Pre-Paid Tuition Assistance Form.”

2. The employee who opts to receive pre-paid tuition, rather than tuition reimbursement, must remain employed with the Medical Center for eighteen (18) months after completion of the program or will be required to reimburse the Medical Center for the tuition payment.
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